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ACCI‘e dlt ations A dynamic force in the realm of comprehensive manpower solutions

and overseas employment. Founded in January 2007, INNOVISION
Limited, headquartered in Gurugram India, has grown into a

top-rated service partner with extensive geographical reach across
25 states in India.

INNOVISION offers a single-window solution for Security Services,
Integrated Facility Management, Toll Management, Manpower
Sourcing & HR Solutions, and Skill Development. Our affiliations

with Sector Skills Councils and partnership with the National Skills
Development Corporation underline our commitment to national

goals.

1S0 9001:2015 1S0 28000:2007 Expanding our horizons, we proudly present INNOVISION HR
Consultancy, an overseas employment arm certified under Section
11 of the Emigration Act, 1983, by the Government of India,

Ministry of External Affairs.

Quality Management Specification for Security Management
R xcmeaten S System or S At INNOVISION HR Consultancy, we bridge the gap between talent
and opportunities on a global scale. Our registered office in Delhi,
India, serves as a hub of professionalism and accountability. The
certification empowers us to recruit over 1000 workers, reflecting
the trust placed in our capabilities by the Ministry of External

Affairs.

1S0 45001:2018 1S0 18788:2015

Under the leadership of Lt Col. Randeep Hundal, our Managing
Director, we are equipped to venture into the global job market. Our

Occupational Management System for registration certificate signifies not just legal compliance but a
R ane SR LR V0w commitment to ethical, transparent, and responsible recruitment
practices.

VISION

To become leader in creation and delivery of innovative human

1S0 27001:2013 1S0 8000:2014 resources solutions and services.

CORE VALUE
Information Social Accountability - to develop, maintain & apply

Security Management socially acceptable practicesinthevoriplace. ~~ Lnnovation, Knowledge, Accountability, Integrity, Reliability,
Transparency, Consistency, Reciprocity

OUR GUIDING PRINCIPLE

Driven through customer centric services we strongly believe in
maintaining our consistent growth Service Quality, Client
Satisfaction & Employee Welfare.

1S0 14001:2015

Environmental Maturity Level 3
Management System




Management Team

Lt Col. Randeep Hundal Uday Pal Singh

Managing Director Director

Lt. Col. Randeep Hundal brings in more than 20 years Mr. Singh has been a strategic planner in the domain of
of executive leadership in the company. In his role, Lt. advertising, media and public relations. He has an
Col. Hundal plans to drive a customer-centric focus Economics background with a strong insight into
throughout the company and broaden INNOVISION’s market dynamics both domestic and international. He
brand globally and visibility as a leader in the Security, holds an MBA in Communications and has a vast
Facility Management, Toll Plaza Operations (NHAI) & experience in designing and implementing marketing,
Skills Development space. sales, advertising, public relations, event management

and merchandising strategies.
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Network in all remote areas to handle difficult
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CODE OF CONDUCT

The applicant has fair chance at appointment.

SUSTAINABILITY BASIC
PRINGIPLES

The applicant will be given full details of requirement.

CODE
RESPONSIBILITY SOCIETY
The information provided by applicant will be treated OF CONDUCT ]HE&MW
confidentially keeping privacy with due care.
Applicant should have clear idea of application BUSINESS
procedure to be followed. PARTNERS EMPLOYEES

CODE OF ETHICS

We will observe the highest principle of integrity,

/ E,\\ professionalism and fair practice in dealing with
P ,\‘\L . Clients, Candidate, Employees and all Regulatory
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We will take all reasonable steps to provide
Clients with accurate information on each
candidate’s employment qualification and
experience.
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We will ascertain the employees are assigned to
work at sites that are safe.

We will not restrict the right of a candidate or

employee to accept of their choice.
W

RECRUITMENT - PROCESS

Workplace Deployment & Job Pre-Departure Travel & Ticketing Emigration Employment Visa Medical
Assessment & Placement Formalities Arrangements Clearance Contract Signing Approval Examination
Feedback & PCC

16 15 14 13 | 11 10 Y

2 3 4 5 6 7 8

Client Demand Registering on Job Demand Advertising Application Interview & Trade Test Offer Letter
Generation E-Migrate Portal ~ Approval Job Vacancies Collection and Selection Process  (If Required) Issuance
Registration




Government Initiatives

Innovision works in close liaison with the National Skills Development Corporation
(NSDC) and Ministry of Rural Development (MORD).
MOBILIZATION

We have partnered with the Central and State government, a number of leading NGOs
and many large private organizations to contribute and be a positive player towards the

national goal of creating a skilled workforce. TRAINING 9
We aim to provide a platform to the underprivileged and marginalized youth by educat- ASSES?E%I

ing them and aligning their skill sets with growing employment opportunities available
thanks to an expanding economy, and thus contributing to the nation's overall growth.

Our customized classroom training programs, supervision and monitoring infrastruc-
ture, placement assistance, excellent customer relations and emphasis on being
proactive are our guiding principles. We believe in building trust with students,
colleagues and the
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( Our Clients )
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Flight Catering

Emirates Flight Catering Kabi Taxi
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Right Force Naithils International Titan Financial Brokers
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f “ SOIutlons CONSTRUCTION GROUP KHANSAHEB
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SKY CREST
Building Contracting LLC
Terrafirma Fixit Manpower Trojan Construction Group Sky Crest Khansaheb Group
Building Contracting LLC
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UAE | SAUDI ARABIA | ISRAEL | QATAR | OMAN | IRAQ |
IRAN | KUWAIT | BAHRAIN | GERMANY | UK | IRELAND | POLAND
AND MANY MORE GLOBAL REGIONS
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REGISTRATION CERTIFICATE
ISSUED UNDER SECTION 11 OF THE EMIGRATION ACT,1983

THIS REGISTRATION CERTIFICATE IS ISSUED UNDER THE PROVISION OF SECTION 11 OF THE EMIGRATION
ACT, 1983 TO THE AGENCY WHOSE PARTICULARS HAVE BEEN GIVEN IN THE CERTIFICATE TO COMMENCE

OR CARRY ON THE BUSINESS OF RECRUITMENT FOR DEPLOYMENT OF INDIAN WORKERS WITH FOREIGN

EMPLOYERS WITH EFFECT FROM THE DATE OF ISSUE OF THE CERTIFICATE AND SUBJECT TO THE TERMS
AND CONDITIONS STIPULATED IN THE CERTIFICATE

PARTICULARS OF THE AGENCY

1. Registration Certificate Number Delhi/Company/5815365/2023
2. Name Of the Agency Mis M/S INNOVISION LIMITED
3. Office Address Of the Agency 1/209, First Floor, Sadar Bazar, City:- Delhi Cantt, District- SOUTH WEST

DELHI, State:- DELHI, Country:- INDIA, Postal Code:- 110010

4. Nature of Agency Company

5. Name Of RC Holder RANDEEP HUNDAL
6. Date Of Birth Of the RC Holder 07 June 1976

7. Nationality Of the RC Holder INDIA

8. Pasition In the Agency

9. Telephone Number Of the Agency 91-7042786374

10. Email Address OFf The Agency anil kumar@innovision.co.in
11. Date Of Issue/Renewal of RC 18 September 2023
12. Date Of Expiry Of RC 18 September 2028
13. Limit of Workers 1000+

14. Branch Address (if any) Not Available

|
Protector General of Emigrants{PGoE) L

OE and PGE Division
Ministry Of Extemal Affairs(MEA)
Govemment of India
New Delhi

INNOVISION INNOVISION

INNOVISION LIMITED INNOVISION HR CONSULTANCY LLC

Head Office: Plot No. 251, First Floor, Udyog Vihar, Corporate Office: 2701, Absolute Dynamic Business Center,
Phase 1V, Gurugram - 122015 (Haryana) INDIA 27th Floor, The Exchange Tower, Business Bay, Dubai
Email: contact@innovision.co.in, Web: www.innovision.co.in Email: contact@innovision.ae, Web: www.innovision.ae

Tel: +91 1244387354, 2341602, 2340186 (F) Tel: +971 58 560 0653, +971 52 355 4833



